
 

Clinical Educator  
 

Moab Regional Hospital is hiring one full-time Clinical Educator to develop and provide onboarding, training, and 
educational opportunities to MRH clinical staff.  This position will require a highly self-motivated, friendly, flexible 

individual who will collaborate well with managers, staff, and providers. This is a newer position and our ideal candidate 

will be excited about building education programs based on the needs of staff. This is a full-time, benefitted, year-round 
position, M-F, 40 hours a week with some flexibility for on-call hours, early mornings, evenings, and/or weekends for staff 

trainings. 
 

MISSION: Our dedicated team puts the patient first, delivers quality cost-effective healthcare and promotes wellness to 
all we serve. 

VISION: From patient care to community wellness, we serve as your portal to health. 

 
What makes Moab Regional Hospital a great place to work? 

 Year Round Employment 

 Insurance and Retirement Benefits 

 Job Security 

 Predictable Schedules 

 Collaborative and Supportive Workplace 

 Continuing Education, Trainings, and Tuition Assistance 

 Professional Growth Opportunities 

 
Our people make the difference. We promote from within and fully support our staff as they build careers in healthcare 

and related fields. Our administration, medical staff, and non-clinical staff work closely together to foster a fast-paced 
work environment and a positive work-life balance. With reliable schedules and year-round employment, you can enjoy 

steady work and still have time to enjoy all that the Moab area has to offer.  

 
Primary Responsibilities 

 Work with management to ensure all staff maintain certifications appropriate to position, including BLS, ACLS, 

TNCC, PALS, NRP, and more. 
 Identify training needs and develop educational opportunities including department orientation and preceptor 

programs. 

 Establish and maintain effective staff certification tracking methodology. 

 Develop competency testing and training materials for clinical staff, starting with nursing.  

 Coordinate and help execute in-house trainings, code drills and mock scenarios. 

 Support managers with policy/procedure updates and related education needs. 

 Coordinate mentorships, trainings, and educational opportunities with outside organizations.   

 Occasional patient care for various departments.    

 

Qualifications 
 Current unencumbered nursing license for the State of Utah or compact state. 

 Graduate of an accredited school of nursing, BSN preferred. 

 Excellent communication skills (oral, written, and listening).     

 Prior experience as an educator, preferred. 

 Current BLS, ACLS, PALS, and NRP certifications, or ability to obtain within six months of hire, required. 

 Current BLS and ACLS instructor certification, or ability to obtain within one year of hire, required. 

 Must be resourceful and possess strong research skills. 

 Must be comfortable and capable of working in a highly autonomous environment. 

This job description is not designed to contain or be interpreted as a comprehensive inventory of all duties, 

responsibilities, and qualifications required of employees assigned to the job. 
 

Moab Regional Hospital is proud to be a Drug Free Workplace and EOE. 
 

How to Apply 

 External and internal applicants should submit a cover letter and resume to Jobs@mrhmoab.org. 

 Position will close on Monday, April 29 at 08:00. 


