Night House Supervisor RN
Moab Regional Hospital is seeking to hire one full-time Night House Supervisor RN to provide direct and
indirect patient care throughout the organization. This position will assist operations throughout the
Hospital in a number of capacities. The anticipated schedule is 7 on/7 off, 15:00-03:00. Our ideal
candidate is a natural leader that is excited to provide nursing leadership throughout the organization
while still maintaining direct patient care skills.
Responsibilities
 Nursing Care, to include work on all units as needed: med/surg, emergency department, PACU,
OB, and/or urgent care.
 Staffing, to include managing call-ins, float assignments, and other staffing needs.
 Provide regular point of contact for physician/hospitalist communication
 Point-person for patient admissions and/or transfers.
 Provide on-site problem solving, house-wide.
 Emergent situation support including trauma back-up, scribe for trauma, assist with Code Pink
process, and other related emergent events.
 Provide support for payroll preparations, as needed.
 Help manage and/or resolve any issues that have a direct impact on patient care.
 Onboarding and training of nursing staff, in conjunction with the Clinical Educator. Mentoring
and guidance to nursing staff.
 IT Super User and technology support for nursing staff.
 Assist with nightshift chart audits using Interqual.
 Assist with emergency preparedness responsibilities.
 Assist managers with projects, quality initiatives, etc. as needed.
Minimum Qualifications
 Current, unencumbered Utah or compact state RN license with at least 3 years RN experience.
 Graduate of an accredited school of nursing.
 Current BLS, ACLS, PALS certification. Current TNCC, STABLE, & NRP certification or ability to
obtain within six (6) months of hire.
 Knowledge of infection control principles, patient safety techniques, and prevention of adverse
reactions to medications/treatments.
 Reliable and timely with work schedule and able to regularly work 7 shifts in a biweekly period.
 Willing and able to take call shifts (approx. 7-9 per year).
 Able to lift/move up to 50 lbs. with or without assistance and able to lift/move weights beyond 50
lbs. with assistance.
 Great customer service and communication skills (including oral, written, and listening skills).
 Able to function well both independently and as part of a team. Able to build positive
relationships with staff and providers.
 Willing and able to float to other nursing departments as needed.
 Able to manage sensitive information professionally and maintain confidentiality at all times.
 Able to handle stressful situations calmly and professionally; emotionally mature.
 Reliable and timely with work schedule.
 Flexibility and willingness to accept other duties as assigned.
This job description is not designed to contain or be interpreted as a comprehensive inventory of all
duties, responsibilities, and qualifications required of employees assigned to the job.
Moab Regional Hospital is proud to be a Drug Free Workplace and EOE.
How to Apply
 Submit resume or MRH application (located on website) to jobs@mrhmoab.org.
All positions subject to close without notice. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability, and/or protected veteran status.

