Emergency Department RN at Moab Regional Hospital
Moab Regional Hospital is seeking one qualified RN to join our team in the Emergency Department. Due to the rural
location of MRH, this position functions both as triage and primary care nurse and is responsible for a wide range of
responsibilities and requires a high level of autonomy and critical thinking skills. Schedule will be 6-7x 12-hour shifts in a
bi-weekly period and will include days, mid-shifts, and nights, depending on the needs of the organization. Schedule will
also include periodic shifts in Med/Surg. This position provides a $5,000 relocation/sign-on bonus with a 2 year
agreement.
MISSION: Our dedicated team puts the patient first, delivers quality cost-effective healthcare and promotes wellness to
all we serve.
VISION: From patient care to community wellness, we serve as your portal to health.
What makes Moab Regional Hospital a great place to work?
 Year Round Employment
 Job Security
 Predictable Schedules
 Collaborative and Supportive Workplace
 Professional Growth Opportunities
 Full benefits: Insurance, Retirement, Ongoing Education, and more
Our people make the difference. We promote from within and support our staff as they build careers in healthcare and
related fields. Our administration, medical staff, and non-clinical staff work closely together to foster a fast-paced work
environment and a positive work-life balance. With reliable schedules and year-round employment, you can enjoy steady
work and still have time to enjoy all that the Moab area has to offer.
Minimum Qualifications
 Current, unencumbered Registered Nurse license in the State of Utah or compact state.
 Minimum two years of experience working in a Med/Surg and/or Emergency Department.
 Willing to function as both triage and primary care nurse.
 Willing and able to start EKGs and IVs, draw patient labs, provide comfort measures, and mix and determine
proper administration rates for patient medications.
 Able to function well independently and as part of a team. Able to build positive relationships with staff and
providers.
 Willing and able to float to other nursing departments as needed.
 Current TNCC certification or ability to obtain within one year of hire. Current BLS, ACLS, and PALS certification.
 Reliable and timely with work schedule and able to regularly work 6-7 shifts in a biweekly period.
 Willing and able to take call shifts (approx. 7-9 per on-call season).
 Able to lift/move up to 50 lbs. with or without assistance and able to lift/move weights beyond 50 lbs. with
assistance.
 Great customer service and communication skills (including oral, written, and listening skills).
 Able to receive and manage sensitive information professionally and maintain confidentiality at all times.
 Able to handle stressful situations calmly and professionally; emotionally mature.
 Flexibility and willingness to accept other duties as assigned.
How to Apply
 Submit resume or MRH application (located on website) to jobs@mrhmoab.org.
All positions subject to close without notice. Moab Regional Hospital is proud to be a Drug Free Workplace and EOE. All qualified applicants will
receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability,
and/or protected veteran sta

